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45%

of workers in the electronics
industry are under 26 years old.
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YOUNGEST WORKERS

AGE 16-21
L
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Their
perceptions are
strongly correlated
to level of
understanding
for each issue.

397%

207

of young workers

have college education.

WORKPLACE
SATISFACTION
& AWARENESS

of young workers
feel fairly compensated

HIRING
PRACTICE
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FACTORIES

587%

use student workers

417

rely on vocational schools
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TIONS
FOR SUPPORT HIRING SUPPORT
HR can invest in Management can
dedicated hiringand  increase support for

long-term orientation
process for young
workers.

youngest (16-21)
vulnerable
demographic.
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SOCIAL SKILLS

Dedicated communication
channels, front-line social
skills, and worker engagement
are key complements of a
good salary.

MANAGEMENT
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PERCEPTIONS
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